Nurses Supporting Nurses

Nursing Orientation Peer Support Program

Connect. Support. Grow. Succeed.

The Nursing Orientation Peer Support Program (NOPSP) is a structured 6-week peer
mentorship program that supports newly hired RNs and RPNs as they transition into
the long-term care (LTC) environment.

It enhances confidence, competence, and connection-leading to stronger teams
and better resident care.

How it works.
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Why it matters.
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Together, we support new nurses.
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